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Zaklada Znanje na djelu
Stiftung Wissen am Werk

The foundation Zaklada Znanje na djelu / Stiftung 
Wissen am Werk (ZND) is a non-profit organisation 
created by a group of public figures and leading 
Croatian business people in response to the high 
youth unemployment rate and ‘brain drain’ in 
Croatia. As a civil society initiative, the foundation 
creates programmes that address the gap between 
education and the business sector as a key factor 
in solving the problem of employability.

ZND’s core vision is for children and young people to be informed 
about the challenges and realities of different workplaces, 
professions, of entrepreneurship and the flexibility demanded 
by todays’ labour market, i.e. to make responsible decisions 
that will ease their transition from education and training into 
employment. 

ZND addresses school pupils as well as teachers on all levels 
of education (elementary, secondary and vocational; tertiary in 
prep.). The programmes, which are created in partnership with 
local schools, education authorities, businesses, institutions and 
social enterprises, offer visits and job-shadowing opportunities 
to young people in Croatia in order to provide experience of 
work processes and business routines in various institutional 
and corporate work environments. They also give educators 
the opportunity to enrich teaching through practice-orientation, 
explorative learning and creativity in the context of work and 
careers.

Practice-based learning: Together with its 
partners, ZND is building a strong network 
between the education system and the 
world of work. 

Mobility and innovation: The circulation 
of knowledge between the areas of 
education and work contributes, to 
expand the perspectives of young people 
and make them aware of innovation and 
sustainability challenges.

Social responsibility: ZND’s programmes 
are designed to motivate young people to 
find solutions to pressing issues in society, 
to make informed decisions and take 
responsibility for their professional lives 
and social roles. 

Equality and diversity management: ZND 
encourages the inclusion of young people 
of diverse socio-cultural backgrounds 
and the development of an intercultural 
and multi-lingual training and work 
environment. It specifically promotes 
technical and scientific training for girls.

ZND’s network and 
programmes are open 
to all who would like to 
promote the mission of the 
foundation.

The ZND Mission
Zaklada Znanje na djelu / Stiftung Wissen am 
Werk aspires to strengthen:
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In 2017, 100 primary and secondary school teachers and 330 secondary school pupils 
took part in ZND programmes.

Programmes 2017



Observe. Try.  Experience.
Programme Evaluation
Participants were asked to evaluate their 
experiences and received certificates 
confirming their participation. 

Two days as a PR manager 
‘I spent two days at HRPro and learnt a 
lot. What impressed me most was that all 
the people I talked to were very open and 
interested to answer my questions. Through 
talking to them I learnt about what HRPro 
does. Although we mostly talked about 
work, I also got a lot of advice on choosing a 
career, enrolling into university and finding a 
student job…’.

(Filip, ‘V. gimnazija’ high school)

Two days as a doctor 
‘I spent two days at the Croatian Institute 
of Public Health. At first it all seemed a bit 
abstract, but now I’m much clearer about 
how important it is to offer quality healthcare 
to all citizens. I hope I’ll get a chance to 
participate in some public health projects in 
the future! Maybe we’ll see each other at the 
medical faculty next year!’.

(Ana Daria, ‘I. gimnazija’ high school)

Two days as a doctor 
‘I thought that being a lawyer meant 
spending hours in front of the computer and 
typing documents. Two days at the law office 
showed me that the work of a lawyer is a lot 
more than that, and convinced me that this 
is an interesting and dynamic job you can 
do your whole life. It’s not easy, but I think I 
could enjoy this work… this job-shadowing 
experience has strengthened my wish and 
goal to become a lawyer’.

(Josip, ‘I. gimnazija’ high school)

The programme provides an insight 
into today’s job opportunities. It 
informs secondary school pupils about 
contemporary careers and brings 
them to diverse workplaces to explore 
and experience the ‘world of work’ 
directly. The programme is designed 
for individual pupils and consists of 
two-day job-shadowing opportunities 
in companies and institutions. The 
visits initiate communication between 
business people, HR managers and young 
people. The pupils apply by preparing a 
CV and motivation letter and are asked 
to fill out an online application form. 
The best candidates are invited to an 
interview conducted by the ZND selection 
committee.

In cooperation with external experts, the 
Foundation has designed a workshop 
called ‘Skok u budućnost’ (Jump into 

the future). This is the first step towards 
participation in Observe. Try. Experience. 
This interactive workshop provides an 
insight into the newest labour market 
trends and informs pupils about the 
expectations of employers. It teaches 
pupils how to write an excellent CV 
and what to focus on during a job 
interview. In 2017, 135 pupils from eight 
Zagreb secondary schools attended the 
workshop. Of these, 67 pupils applied to 
enroll in Observe. Try. Experience. and 
took part in the interview. In April and 
May, 50 students from seven schools 
spent two days in their ‘dream job’ in 
39 partner companies and institutions 
in Zagreb. The enthusiasm and 
communication skills of these young 
people impressed the whole ZND team.

The programme was sponsored by 
Raiffeisenbank Austria d.d. (RBA).

Programmes 2017
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Connecting Knowledge, Generating Experience.
Programme Evaluation
Participants were asked to evaluate their 
experiences and received certificates 
confirming their participation. 

‘The visit to Valamar motivated me to explore 
a career in tourism. I can see there’s a lot to 
learn, but also the opportunity to get ahead’.

(Leon, Tourism school Osijek)

‘Through this visit I learnt about things I 
didn’t even know existed. I found the job of 
animator especially exciting, and that’s what 
I want to do’.

(Anabela, Crafts school Požega)

This programme is aimed at teachers, 
secondary school classes and groups 
of pupils from vocational schools, and 
encompasses visits to businesses and 
institutions as well as entrepreneurship 
workshops. Participants learn about how 
companies operate. They hear about 
the challenges involved in running a 
business, the development of a business 
idea, cutting-edge managerial skills and 
new technologies.

In October, 45 pupils and six teachers 
from three vocational schools in Slavonia 
went on a two-day trip to the Valamar 

Riviera in Poreč where they explored the 
multiple professions involved in running 
a hotel complex and tested their own 
skills. They participated in two interactive 
workshops: ‘Looking for my opportunity’ 
and ‘How the best do it’.

The programme was sponsored by 
Valamar Riviera d.d.

Programmes 2017



STEM. Grow. Explore.

Programme Evaluation
After completing the programme, 
ZND invited the participants to 
answer a questionnaire. Teachers and 
pupils were asked to evaluate their 
experiences and received certificates 
confirming their participation. STEM. 
Grow. Explore. received top marks from 
all participants. 

‘‘It’s incredible what you can learn about 
the composition of water from just a few 
drops! It was great to be able to work in 
a real lab and help in the whole process. 
And I was impressed by what we saw and 
heard at ZOV… It was easy to see how that 
connects with what we learnt in the lab in 
the morning’.

(Lucija, ‘V. gimnazija’ high school)

This STEM programme for secondary 
school pupils and teachers is jointly run 
with Croatia’s leading scientific research 
institute, Ruđer Bošković (IRB). The 
programme is designed to grow awareness 
about STEM subjects (Science, Technology, 
Engineering and Mathematics) and to gear 
education towards career development 
and work prospects in the STEM fields. 
The programme (1) encourages pupils to 
practically explore natural phenomena 
and mathematical or technical questions 
of relevance to daily life; (2) encourages 
curiosity and develops experimental, 
explorative approaches to learning; (3) 
supports participants in acquiring a 
realistic perspective on how STEM is 
applied in everyday life and in research, 
industry and business. 

The one-day programme introduces 
participants to real scientific projects at 
IRB in the frame of morning workshops run 
by scientists. In the afternoon, participants 
visit companies where they observe the 
application of science in industry.  

In May, 80 teachers took part in eight 
workshops at the Ruđer Bošković 
Institute and visited waste water 
management company Zagrebačke 
otpadne vode d.o.o. (ZOV) and the 
Končar Electrical Engineering Institute.

In May, 100 pupils took part in nineteen 
science workshops and saw how the 
same techniques are applied in eight 
companies and institutions in Zagreb 
(Pliva d.o.o., Končar d.d., ZOV d.o.o., 
Centar za forenzična istraživanja 
Ivan Vučetić, INA d.d.). STEM. Grow. 
Explore. was run in conjunction with 
the Institute’s annual ‘Open Doors Day 
at IRB’ and pupils presented the results 
of their experiments to the public on 
14.05.2017.  

The programme was sponsored by 
Zagrebačke otpadne vode d.o.o. (ZOV) and 
the City of Zagreb.

Programmes 2017
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International / EU Projects
EDU-LAB.

ZND is active in the work packages 
WP1 (Project management), WP2 
(Communication activities), WP4 (New 
Governance Model), WP5 (Training and 
Capacity-building), and is a lead partner 
responsible for WP7 (Danubian charta).

In 2017, ZND attended the EDU-LAB kick-
off conference, two partner meetings, a 
seminar and a workshop:

March 14, 2017 - Kick-off conference, 
Neues Schloss, Stuttgart. The legal 
representatives of more than 20 project 
partners from ten countries signed the 
document ‘Our commitment to develop 
chances for young people’. ZND was 
represented by Dr. Caroline Hornstein 
Tomić at the opening conference and 
by Dr. Karin Taylor, who attended the 
partner meeting on March 15.

September 14-15, 2017 - Stakeholder 
seminar and workshop, University of 
Maribor, Maribor. ZND was represented 
by Daška Domljan and Vera Pfaff. Three 
stakeholder representatives from 
Croatia also attended: Dr. Katarina 
Pažur Ančić and Izabela Oletić Tušek 
(FOI, Varaždin) represented HEIs, while 
Ivana Čuljak (Tehnološki park Zagreb) 
represented business. 

November 16-17, 2017 - EDU-LAB 
partner meeting, Hotel Falkensteiner, 
Belgrade. ZND was represented by 
Daška Domljan, Srđan Gošev and Vera 
Pfaff.

In 2017, ZND also participated in the work 
of the EDU-LAB steering committee.

March 14, 2017 - First steering 
committee meeting, Landesmuseum 
Württemberg, Stuttgart. ZND was 
represented by Dr. Caroline Hornstein 
Tomić.

November 15, 2017 - Second 
steering committee meeting, Hotel 
Falkensteiner, Belgrade. ZND was 
represented by Daška Domljan.

In June, a detailed report on all EDU-LAB 
activities conducted by ZND, including a 
financial report, was prepared for the first 
reporting period. All data and documents 
were uploaded to the online reporting 
platform, eMS, with the support of external 
consultants.

The report was positively evaluated by the 
national Agency for Regional Development. 
On the basis of the issued certificate, ZND 
will receive a reimbursement amounting to 
7,700 EUR.

In addition, ZND held numerous meetings 
with institutions connecting education and 
the economy in Croatia. Meetings were 
held with HUP and the Croatian Health 
Insurance Fund (HZZO), as well as at the 
following universities and colleges: FERIT 
in Osijek, VUB in Bjelovar, FOI in Varaždin, 
FMTU in Opatija, UNIRI in Rijeka and the 
Technical College in Zagreb. In this way, 
ZND is mapping best practices in Croatia 
for the purposes of the EDU-LAB project.

2017 marked the start of EDU-
LAB and a special challenge 
for ZND as it entered its first 
EU project. Together with the 
VERN private university of 
applied sciences, ZND is one of 
the two Croatian partners in the 
2017-2019 EDU-LAB/Interreg 
project to harmonize tertiary 
education with labour markets 
in the wider Danube region. 
The project with the full title, 
‘New Danubian Governance in 
Labour Market Relevance of 
Higher Education (EDU-LAB)’, 
which is led by the European 
Foundation for Education 
(EFE), received approval for EU 
funding in December 2016 and 
got underway in January 2017. 
The consortium consists of ten 
partner countries (Bulgaria, 
Croatia, Germany, Hungary, 
Romania, Slovakia, Slovenia, 
Bosnia and Herzegovina, Serbia, 
Belgium). The application was 
submitted in the framework 
of the Danube Transnational 
Programme (DTP) under P4 
of the Danube Strategy (well-
governed Danube region) with 
the specific objective (SO 4.1) to 
improve institutional capacities 
to tackle major societal 
challenges. The project’s duration 
is 30 months.
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VET Schools 
Partnership Network 
Baden-Württemberg-
Croatia
In December 2017, 
ZND was invited to join 
another international 
project aiming to 
improve the relationship 
between education and 
employment in Croatia. 
The project ’VET Schools 
Partnership Network 
Baden-Württemberg-
Croatia: Fostering dual 
vocational education and 
training’ aims to facilitate 
the implementation of the 
national school reform 
in order to improve 
levels of professional 
qualification in Croatia. 
The project leader is 
‘Kolping-Bildungswerk 
Württemberg’, supported 
by the European 
Foundation for Education. 
ZND’s role will be to 
create a network of 
vocational schools, and 
more importantly, a list of 
educators (teachers and 
principals) interested in 
visiting similar schools in 
Baden-Württemberg.



General activities in 2017
Funding

Human resources / 
Operational team
The year 2017 saw several 
changes in ZND’s operational 
team. Rafaela Tripalo accepted 
a new international career 
challenge and left Croatia and 
ZND in May. Dr. Karin Taylor, 
who had joined the team in 
spring 2016, left the office at 
the beginning of October, and 
since continues to support the 
foundation as a freelancer. 
During the year, Krešimir Lovrić 
was employed for three months 
as assistant office manager. 
In September, ZND gained two 
valuable additions to the team: 
Srđan Gošev took on the position 
of EDU-LAB project coordinator, 
while Vera Pfaff joined as office 
manager and EDU-LAB assistant. 
Also, students Andro Babić, 
Tanja Strišković and Izabela Zolić 
were involved in organising ZND 
programmes. 

41%

5%
6%

48%

ERSTE  41% 

PRIVATE DONATIONS  5% 

CITY OF ZAGREB  6% 

CORPORATE DONATIONS  48%
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Applications for financial 
support:

Marketing and PR

February 2017. Response to an 
open call by Raiffeisenbank (RBA) 
and approval of 35,000 HRK for the 
programme Observe. Try. Experience.

April 2017. Response to an open call 
by ERSTE Stiftung, Vienna, Austria. 
Approval of support for ZND activities 
amounting to 25,000 EUR.

May 2017. Financial support worth 
80,000 HRK approved by Zagrebačke 
otpadne vode (ZOV) for the programme 
STEM. Grow. Explore.

May 2017. Application in response to 
an open call for NGOs by the City of 
Zagreb. Support amounting to 20,000 
HRK approved for the project STEM. 
Grow. Explore.

September 2017. Joint application with 
the organisation ‘K-Zona’ in response 
to an open call by the Ministry of 
Demography, Family, Youth and Social 
Policy and the National Foundation 
for Civil Society Development in the 
framework of the European Social 
Fund’s operational programme, 
‘Efficient Human Resources 2014-
2020’. Results for the sub-programme 
‘Support for programmes aimed at 
young people’ are expected in March 
2018.

September 2017. Submission of 
the project ‘Investing in science and 
innovation’ in cooperation with the 
Ruđer Bošković Institute (IRB). Project 
leader is the IRB’s Institute for Medical 
Research. Results are expected in 
March 2018.

November 2017. Zagrebačke otpadne 
vode (ZOV) approved financial support 
of 10,000 HRK for ZND activities.

Newsletter. ZND’s electronic newsletter, 
which was first launched in May 2016, 
continued in 2017 to be sent out every two 
to three months in English and Croatian - 
language version to all partners, potential 
partners and beneficiaries. Through 
continuous efforts to reach a bigger 
audience, ZND succeeded in raising the 
number of subscribers to 1,300 by the end 
of 2017, thus increasing the readership 
by 40 percent. Besides the regular 
newsletters, ZND sent out bulletins aimed 
at specific groups and informing about 
particular programmes. 

Social media. ZND regularly posts news on 
the foundation’s activities on its Facebook 
profile @znanjenadjelu. All activities 
related to the EDU-LAB project are also 
communicated here. By advancing its 
Facebook management, ZND was able to 
triple the number of users who follow the 
page.

Print media. ZND regularly contributes 
to the journal ‘Aktuell’ published by the 
AHK (Deutsch-Kroatische Industrie- und 
Handelskammer) to report on its latest 
activities. In 2017, ZND contributed three 
articles to this journal. Also, ZND was 
featured in the autumn edition of the ‘VIV’ 
magazine (‘News from Valamar’). The 
three-page feature covered the visit of 45 
school pupils to the Valamar Riviera in 
Poreč in the framework of the Connecting 
Knowledge, Generating Experience 
programme and included an interview 
with Daška Domljan, ZND’s programme 
manager. The Osijek-based magazine 
‘Poduzetnik’ also published three articles 
about the programme STEM. Grow. Explore.

Website. A newly designed website was 
launched in January 2017 in Croatian, 
with the English version going online 
shortly afterwards. The website includes 
a single-page summary in German. To 
ensure bigger impact, ZND publishes texts 
and reports on the website once a month, 
linking them to the ZND Facebook page.



UN Global CompactConference Participation

ZND continued to make contacts and 
broaden cooperation in both the public and 
private sectors. By attending conferences, 
panel discussions and business meetings 
organised by Croatian and international 
civil society organisations, public 
authorities and media representatives, 
ZND was able to promote its programmes 
and to display at the same time support for 
projects and reform initiatives presented in 
the field of education: 

10. Poduzetnički stol ’Biti Bolji’ 
(10th ’Be Better’ entrepreneurs’ 
roundtable) organised by the magazine 
‘Poduzetnik’, Osijek, March 17, 2017.

Peta simulirana sjednica Hrvatskog 
Sabora za učenike srednjih škola (5th 
simulation of a Croatian Parliament 
session for secondary school pupils), 
Zagreb, May 15, 2017.

ERSTE Stiftung, NGO Academy, 4th 
module of the Social Innovation and 
Management Programme, ‘Social 
Innovation and Scaling’, Barcelona, May 
10 - 13, 2017.

Thematic University Business Forum - 
an international conference on HEIs in 
Croatia with an emphasis on internship 
as part of the curriculum organised by 
VERN and the universities of Split and 
Rijeka, Vis, October 19 - 20, 2017.

Suradnja mjesta učenja (Cooperation 
between places of learning) - 
conference on vocational education 
organised by the AHK, Zagreb, 
December 7, 2017. 

Bolje obrazovanje, bolja Hrvatska 
(Better education, better Croatia), - 
conference on the reform of Croatia’s 
education system organised by the 
newspaper ‘24 sata’, Zagreb, December 
29, 2017.

In addition, programme manager Daška 
Domljan and office manager Vera Pfaff 
attended several workshops in the 
framework of the ERSTE Stiftung NGO 
Academy’s regional programme, covering 
topics such as fundraising, NGO strategies, 
and sales and marketing.

In autumn 2017, Zaklada Znanje na djelu 
/ Stiftung Wissen am Werk became a 
member of ‘Global Compact Croatia’, 
the local network of the United Nations 
initiative, ‘UN Global Compact’. ‘Global 
Compact Croatia’ was founded in 2007 and 
is run today by the Croatian Employer’s 
Association (Hrvatska udruga poslodavaca, 
HUP). The network has 52 members. 
UN Global Compact promotes corporate 
social responsibility (CSR) and was 
founded in 2000. Today, it is the biggest 
such initiative worldwide and represents 
a unique example of collaboration 
between business and the international 
community. Alongside companies, it 
brings together representatives from 
academia, civil society, governments, 
business organisations and the UN 
itself. The growing interest of the 
business community is shown by the 
8,700 corporate shareholders from 130 
countries now involved in the network. 
Global Compact is a strategic initiative 
based on ten principles deriving from the 
areas of human rights, workers’ rights, 
the environment and the fight against 
corruption. ZND intends to emphasize its 
membership when applying for donations 
and sponsorship, thus promoting of 
and appealing to CSR. As pointed out 
by HUP, European policies and strategic 
documents demand that the Croatian 
business community should strengthen 
its understanding of the importance of 
CSR within the wider EU market. Most 
companies according to HUP are unfamiliar 
with the principles of CSR and therefore 
lack the knowledge of how to properly 
incorporate CSR into daily business 
practice. This has an impact on their levels 
of competitiveness within the EU. By being 
part of an initiative that raises awareness 
about the importance of responsible 
business behaviour, ZND’s programmes 
can claim added value vis-à-vis those of 
other organisations requesting financial 
support. 
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Outlook 2018
EDU-LAB Project

From January 24 -26, ZND will participate 
in a partner network meeting and 
stakeholder workshop at the University 
of Maribor. Throughout 2018, ZND will 
continue to explore good practices in 
Croatian HEIs and create a database 
including short descriptions of institutions 
in the whole country.

Jointly with VERN University, ZND is 
preparing a conference on the topic of 
connecting business and education. 
Examples from other parts of the Danube 
region will be presented and compared at 
the meeting. The conference will be held 
on April 20 at VERN in Zagreb.

Programme Activities

All existing ZND programmes will be 
continued throughout 2018. The emphasis 
will be on improving registration 
procedures, strengthening the partner 
network and creating a sustainable 
fundraising programme.
 

Observe. Try.  Experience. 
2018

ZND aims to include between 60 and 
100 secondary school pupils in its work 
experience programme, a similar figure 
to last year. The programme will take 
place earlier than in 2017, with the mini-
internships planned for March and April.

In addition, ZND will again organise the 
preparation workshop ‘Skok u budućnost’ 
(Jump into the future) designed to 
introduce pupils to the basics of CV-
writing, how to prepare for interviews, and 
communication skills at the workplace. 

The two-hour workshop will be run 
at partner schools as part of the pupil 
selection process for job-shadowing. All 
candidates will be interviewed by a ZND 
panel before they are matched with host 
companies/institutions.     

In October 2018, ZND plans to organise 
another two-day visit to the Valamar 
Riviera in Poreč for pupils of tourism 
schools, ‘gimnazija’ schools and sport 
schools. 

STEM. Grow. Explore. 2018

In May, ZND and IRB will again run this 
joint science and innovation programme at 
the Ruđer Bošković Institute. ZND plans to 
include some 100 teachers and 100 pupils, 
as in previous years. The registration 
process will be undertaken by ZND, with 
information disseminated to teachers by 
the state teacher training agency, AZOO. 
The programme has been listed as part of 
the AZOO teacher training programme for 
2018.

The scheduled dates for the science 
workshops and company visits are: 

For teachers:  May 4, 2018.

For pupils: May 18, 2018, including 
participation at the IRB Open Day on May 
19, 2018. 

International VET Project

In January, a call will be published for 
Croatian vocational schools to apply for 
the professional training programme 
in Baden-Württemberg. ZND will be 
responsible for selecting the candidates 
and ensuring that those schools and 
teachers who are most likely to benefit will 
take part in the programme. Also, ZND will 

accompany the project’s official delegation 
(around 100 representatives of the 
business and education sectors in Baden-
Württemberg) on their visit to Zagreb on 
April 18-19, with the aim of raising the 
visibility of the project in Croatia. 

In 2018, ZND would like to:
get companies on board who 
are willing to open their doors 
to individual and group visits 
by elementary and secondary 
school children and teachers.   

build a team of educational 
experts to advise on how to 
prepare materials for tours 
to specific industries, the 
expected learning outcomes 
for various age groups, etc. 

create a sustainable 
financing model to ensure the 
expansion of the programme 
Observe. Try. Experience.

through the EDU-LAB project, 
become a recognized platform 
for connecting businesses 
and schools (recognized by 
companies, state authorities 
and the public).



Thanks to our partners, 
patrons and sponsors in 2017

Strategic partners

ERSTE Stiftung

AHK Deutsch-Kroatische Industrie- und 
Handelskammer

Patrons

The Austrian Embassy in Croatia

The German Embassy in Croatia

The Embassy of Switzerland in Croatia
 

Sponsors

Erste Stiftung

ZOV Zagrebačke otpadne vode d.o.o.

Raiffeisenbank Austria d.d. 

Crowe Horwath Croatia d.o.o.

Grad Zagreb

Nicolas Baron Adamovich 

Mr. Branimir Iveković, lawyer

Sonus savjetovanje d.o.o.

Valamar Riviera d.d.

Faunus Selva K.D.

ZND is grateful to the 
following companies and 
institutions for their support 
and participation:

2K Arhitektonski ured d.o.o., Adacta 
d.o.o., Ar-Tech d.o.o., Atlantic Grupa, 
Auto Hrvatska d.d., Časopis Poduzetnik,  
EUROPLAKAT, Gloria EPH, FIVE, Hr 
pro, Hostel Shappy, HRT, HUB 385, 
INA d.d., Institut Ruđer Bošković, Irsko 
Veleposlanstvo, Klinika za dječje bolesti 
- Klaićeva,  Klinika za unutranje bolesti - 
KBC Rebro, Zavod za dječju kirurgiju - KBC 
Rebro, Končar d.d., KONČAR - Institut za 
elektrotehniku d.d., Hrvatska kontrola 
zračne plovidbe,  Hrvatski zavod za javno 
zdrastvo, Odvjetnički ured Milena Bjelajac, 
Odvjetničko društvo Bradvica Marić 
Wahl Cesarec, Hrvatski Sabor, Hrvatski 
Telekom d.d., HAKOM, Lider media 
d.d., LUSH, Raiffeisenbank Austria d.d., 
Restauratorski zavod, ZOV - Zagrebačke 
otpadne vode d.o.o., Valamar Riviera d.d., 
Veterinarska ambulanta BIBINO, Centar za 
forenzična istraživanja Ivan Vučetić. 

ZND thanks the pupils of the 
following schools for taking 
part in its programmes:

I. gimnazija Zagreb, Prva privatna 
gimnazija Zagreb, IV. gimnazija Zagreb, 
V. gimnazija Zagreb, VII. gimnazija 
Zagreb, X. Gimnazija Ivan Supek Zagreb, 
XV. Gimnazija Zagreb, Gornjogradska 
gimnazija Zagreb, XVI. gimnazija 
Zagreb, Islamska gimnazija dr. Ahmeda 
Smajlovića, Gimnazija Tituša Brezovačkog 
Zagreb, Klasična gimnazija Zagreb, 
LINIGRA Zagreb, Gimnazija Marul Zagreb, 
1. srednja informatička škola Zagreb, 
Zdravstveno učilište Zagreb, Tehnička 
škola Zagreb, Škola primijenjene 
umjetnosti i dizajna Zagreb, Srednja škola 
Čakovec, Gimnazija dr. Ivana Kranjčeva 
Đurđevac, Srednja škola Novska, 
Obrtnička škola Požega, Ugostiteljsko-
turistička škola Osijek, Industrijsko-
obrtnička škola Nova Gradiška.
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Board Members
Management Board

Chair: Dr. Caroline Hornstein Tomić

Daška Domljan

Gabriele Wahl Cesarec

Supervisory Board

Chair: Nicolas Baron Adamovich

Dr. Thomas Sichla

Doraja Eberle 

Georg Eltz Vukovarski

Mladen Fogec

Gunther Neubert   

H.S.H. Princess Gloria von Thurn und Taxis

Advisory Board

Chair: Dr. Dino Dogan

Loredana Maravić

Boris Blažević

Prof. Dr. Damir Boras

Krešimir Lipovščak

Boris Galić

Mirsada Kudrić

Dunja Maršić Brezetić

Dr. Erhard Busek

Prof. Dr. Ivo Josipović (honorary members)
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